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Appendix [} £

Provision of Statutory Leave Entitlements for Employees

EEEZZERY

Leave category
{FREA%E R

Equal to
requirements

statutory

Better than statutory
requirements

FEEEEKR BRIEEEXR
Sick leave &R 58.2% 21.1%
Maternity leave Z1& 57.2% 42.8%
Paternity leave SER 80.4% 18.7%

Base = 210 organisations from 22 industry or business sectors in the 2015 survey

BEE =210 KB 22 AARTENEE (2015 FERE)

Provision of Non-Statutory Leave Entitlements for Employees

EEEZ=IFEERY

Leave entitlement category
{FREALH R

Percentages of surveyed organisations in offering different

leave entitlements
R EPZIH%ET 2L

2009 2012 2015
Compassionate leave 98% 93.6% 94.7%
Sim{e
Marriage leave 85% 85.8% 88.8%
& 1R
Study & examination leave 46.3% 47.2% 42.9%
HEREDR
Family leave 7.8% 19.6% 18.7%
KER
Birthday leave 5.9% 12.3% 17.6%
THIR
Voluntary service leave 3.9% 10.8% 10.2%
£ LR R
Community service leave 3.9% 8.8% 7.0%
T ERBE IR
Graduation leave N/A 1.5% 1.1%
2ER

No of participating organisations:

175 organisations in 2009; 229 organisations in 2012; and 210 organisations in 2015

S IERE:

2009 F 175 ZK#%18; 2012 £F 229 RHHE; 2015 F 210 KB




